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1. Purpose 
The purpose of the Human Rights Policy is to set guidelines and rules for how the Eolus group of companies 
(“Eolus”) works to respect human rights and manages associated risks. The overall view is that such risks shall 
be avoided and if identified, mitigated. 
Human rights are defined as universal rights, inherent to all human beings, regardless of race, gender, nation-
ality, ethnicity, language, religion, or any other status. Human rights shall be applied equally and universally 
and include for example the right to life and liberty, freedom from slavery and torture, freedom from discrimination, 
freedom of opinion and expression. Everyone is entitled to these rights, without discrimination. 
  
Eolus bases the human rights definition and responsible business practices on: 

• the Universal Declaration of Human Rights, UDHR 
• the United Nations (UN) Declaration on the Rights of Indigenous Peoples, UNDRIP 
• the UN Guiding Principles on Business and Human Rights 
• the Organisation for Economic Co-operation, and Development (OECD) guidelines for multinational 

enterprises 
• the International Labour Organizations (ILO’s) eight core Conventions 
• the principles of UN Global Compact. 

2. Policy Statement 
Eolus shall not be complicit in any human- or labour rights abuses throughout the course of our business. We 
support, respect and promote internationally recognized human- and labour rights standards throughout our 
entire value chain.  

Our commitment to respecting human rights                                                                                                     
 
Eolus treats everyone with dignity and respect. In cases where national laws and regulations are in conflict 
with internationally recognized human- and labour rights standards, Eolus follows local legislation whilst 
simultaneously promoting and encouraging alternative ways to secure human rights.  

As an employer we are committed to offering a safe and healthy work environment that actively works 
against discrimination and any form of harassment. We promote diversity and equal opportunities with rea-
sonable workings hours, salaries and benefits aligned with international standards and support the right to 
organize and collective bargaining. 

As a buyer of goods and services we require decent working conditions in our supply chain, including no 
harm or injuries, wages to meet basic needs, reasonable working hours, the right to organize and collective 
bargaining. Eolus has zero tolerance regarding any form of child labour, modern slavery including forced la-
bour, discrimination, harassment and corruption. We engage with business partners and suppliers who are 
committed to respecting human rights in their activities, including in their own supply chains. 

As a renewable energy project developer, we are committed to engaging with relevant stakeholders 
throughout the different phases of a project and providing opportunities for dialogue and collaboration re-
garding issues that (may) impact local communities. When Indigenous Peoples reside and work in areas of 
project development, we will always strive to obtain Indigenous Peoples Free, Prior and Informed Consent 
(FPIC). We prioritize supporting local social- and/or environmental initiatives secondly, we prioritize regional 
initiatives. 
 
We recognize that vulnerable groups need special attention, and these groups may differ depending on the 
local context, e.g. in which sector they work and employee status. Vulnerable groups can be, but is not limited 
to, children, women, indigenous peoples, temporary- or migrant workers, people with disabilities and 
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minorities. We commit to giving these groups special attention in our own activities by addressing relevant 
groups accordingly and by requiring our supply chain to adhere to Eolus’s Code of Conduct for suppliers and 
business partners.  

We are committed to cooperating in remediation processes in situations where Eolus activities cause or 
contribute to adverse human rights impacts. 

Eolus’s Code of Conduct, Code of Conduct for Suppliers and Business Partners, HR Policy, Diversity and In-
clusion Policy and Guidelines for indigenous peoples’ rights provide more details on our commitment to pro-
tecting human rights.  

3. Relevant Entity 
The policy applies to all entities and projects within Eolus. 

4. Roles and Responsibilities 
The CEO is responsible for this policy. The policy is approved by the Board of Directors and reviewed annu-
ally.  

5. Exceptions 
Any need for exceptions to this policy should be well documented and approved by the CEO and reported to 
the Board of Directors.  

6. Monitoring of Compliance 
External parties that want to report on non-compliance with this policy shall use the third party whistle 
blowing channel, “Visslan”, that Eolus offers. It is available on Eolus's web page and anonymity can be guar-
anteed. 
 
If you are an Elous employee or working on behalf of Eolus and want to report on non-compliance, use the 
internal reporting system (ENIA) or if you want to be anonymous use “Visslan”, the third party whistle blow-
ing channel.  
 
Responsible function will follow up on reported non-compliances accordingly. Eolus shall annually ensure 
that:  

• All employees are educated and informed about this policy.  
• The Board of Directors is informed about our work regarding human rights, which includes aspects 

relating to indigenous peoples’ interests.  

7. Reference List 
In the creation of this policy, the following references have been used:  
 

1. 1.The Universal Declaration of Human Rights (UDHR) https://www.un.org/en/about-us/universal-
decla-ration-of-human-rights  

2. 2.The UN Guiding Principles on Business and Human Rights https://www.ohchr.org/sites/de-
fault/files/Documents/Issues/Business/Intro_Guiding_PrinciplesBusinessHR.pdf  

3. OECD Guidelines for Multinational Enterprises https://www.oecd.org/daf/inv/mne/48004323.pdf  
4. International Labour Organization, specifically the following documents (https://ilo.org):  

a. Forced Labour Convention 1930 (C.29)  
b. Freedom of Association and Protection of the Right to Organise Convention 1948 (C.87)  
c. Right to Organise and Collective Bargaining Convention 1949 (C.98)  
d. Equal Renumeration Convention 1951 (C.100)  
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e. Abolition of Forced Labour 1957 (C.105)  
f. Discrimination (Employment and Occupation) Convention 1958 (C.111)  
g. Minimum Age Convention 1973 (C.138)  
h. Worst Forms of Child Labour Convention 1999 (C.182)  

5. UN Global Compact https://unglobalcompact.org/  
6. Free, Prior and Informed Consent – An Indigenous People’s right and good practice for local commu-

nities https://www.fao.org/3/i6190e/i6190e.pdf  
7. Eolus Guidelines for respecting Indigenous Peoples Rights  
8. The United Nations Human Rights | United Nations   
9. Eolus Code of Conduct  

 

https://www.un.org/en/global-issues/human-rights
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